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Firstly  I’d  like  to  thank  all  our  CGLLEN

partners,  volunteers,  local  schools,  students,

and  the  Department  of  Education  and

Training  (DET) .  It  has  been  so  great  to  see  so

much  collaboration  and  action  across  our

local  community  despite  a  challenging  2020.  

To  our  wonderful  staff  at  CGLLEN,  an

incredible  thanks  to  each  and  every  one  of

you  for  the  dedication  and  commitment  you

bring  to  your  roles  and  our  local  community.

As  staff  were  unable  to  work  from  the  office

for  most  of  2020  due  to  COVID-19  ,  I  am  so

impressed  with  how  they  adapted  their  work

to  continue  to  meet  the  needs  of  young

people  in  our  community  and  still  achieve

such  great  results.  

To  the  CGLLEN  Board  of  Management,  it  is  a

pleasure  to  work  with  you,  as  always.  Having

such  a  supportive  board  makes  my  job  so

much  easier  and  I  couldn’t  have  done  it

without  you  all.  

Your  advice  and  guidance  is  much

appreciated,  as  are  all  of  your  valuable

contributions.  

Throughout  2020,  CGLLEN  has  seen

considerable  change  and  consolidation.

We  said  goodbye  to  our  Executive  Officer,

Jessica  Patterson  who  has  put  CGLLEN  in

good  stead  for  the  future.  Youth  Project

Officer,  Jane  Moriarty  stepped  up  into  the

role  of  Acting  Executive  Officer  and  has

shown  great  skills  and  leadership  in  this

position.

It has been so great
to see so much

collaboration and
action across our
local community

despite a
challenging 2020.

We  welcomed  new  board  members  Jayde

Craven,  Dani  Smith,  Toni  Chegwin  and  Cr

Karen  Hyslop  to  our  Board  of  Management,

but  sadly  saw  Karen  Hyslop  resign  during

this  time.  For  any  board  members  standing

down  at  this  AGM,  I  extend  my  absolute

thanks  for  your  commitment  and  service  to

CGLLEN  over  the  years.  Our  programmed

annual  audit  was  conducted  by  AFS

Bendigo  at  the  beginning  of  2021.  A

thorough  audit  of  operations  and  finances

occurred,  with  solid  results.  I  commend

their  attached  report  to  you.

Lauren Dempsey
Chair  of  the  CGLLEN  Board

CHAIR
REPORT
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Project  Officers,  Ann-Maree  Browne  and

Melissa  Healy  also  finished  up  at  the

organisation  during  this  time.  We  thank

them  for  their  contribution  to  our  work  and

their  support  of  young  people  in  our

community.  I  would  also  like  to  thank  all

existing  staff  for  their  support  and

collaboration  in  2020.   Despite  the  impacts

of  COVID-19,  our  SWL,  TAC  L2P  and  MATES

programs  continued  to  thrive  thanks  to

their  dedication.

The key messages
of The Resilience
Project had a far
reach across the

Ararat community.

I  extend  my  thanks  to  Chair,  Lauren

Dempsey,  and  the  entire  Board  of

Management  for  their  continued  support

and  guidance  throughout  my  period  acting

in  the  Executive  Officer  role  since

November  2020.

With  new  programs  and  activities

launching  in  2021,  CGLLEN  is  excited  to

continue  our  work  with  local  schools  and

partner  organisations  to  provide  more

opportunities  and  pathways  for  young

people  in  our  region.

Jane Moriarty
Acting  Executive  Officer

EO
REPORT

In  a  year  which  highlighted  the  importance

of  looking  after  our  mental  health  and

wellbeing,  the  timing  of  our  first  year  of

implementing  the  Resilient  Ararat  project

was  perfect.  Despite  the  need  to  adapt  the

project  plan  significantly  due  to  the

inability  to  conduct  face-to-face  activities

and  events,  the  key  messages  of  The

Resilience  Project  were  far-reaching  across

the  Ararat  community  at  a  time  when  this

was  most  needed.

Our  team  has  seen  significant  change

during  the  past  12  months,  with  the

resignation  of  our  Executive  Officer,

Jessica  Paterson.  I  would  like  to  thank  Jess

for  her  commitment  to  our  organisation  and

strong  leadership  during  her  time  of

employment  at  CGLLEN.   
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Victoria’s  31  LLENs  have  been  delivering

the  Structured  Workplace  Learning  (SWL)

program  since  2016.  SWL  provides  VET

and  VCAL  students  with  the  opportunity  to

integrate  on-the- job  experience  with

secondary  study.  The  program  helps

students  find  work  placement  in  an  area

relevant  to  their  studies,  allowing  them  to

gain  hands-on  experience  and  greatly

increase  their  employability.

Host  employers  supervise  and  instruct  the

students  as  they  practice  and  extend  the

industry  skills  they  have  learned  in  their

program.  

CGLLEN  plays  a  vital  role  in  identifying

employers  who  are  willing  to  take  on

students  as  part  of  the  SWL  program  and

have  their  details  listed  on  a  state-wide

portal.  We  also  work  closely  with  our  local

secondary  schools  to  match  students  with

work  placements  relevant  to  their  interests

and  future  employment  aspirations.

COVID-19  presented  a  number  of

challenges  in  2020,  however  we

continued  to  work  virtually  with  schools

and  employers.  This  enabled  us  to

prepare  for  when  restrictions  were  lifted

and  create  as  many  placement

opportunities  for  students  as  possible.

 

 

 

 

SWL HIGHLIGHTS

Virtual industry tours at

Pomonal Estate and Great

Western Enterprises

Increased number of

opportunities logged on the

portal.

-5-



Agriculture
Automotive

Business Services
Community Services & Health

Construction
Creative Arts and Culture

Hospitality
Information Technology and

Communications
Manufacturing and Engineering

Retail and Personal Services
Sports and Recreation

Transport and Logistics

In  2020,  opportunities  were  provided

across  a  broad  range  of  local  industries,

including:

Gain industry experience in a workplace

setting

Learn important skills related to their study

Receive on-the-job training to support VET

programs

Establish valuable connections with

employers

Have a positive influence on the career

development of young people in our

community

Increase the training and mentoring skills of

existing employees

Promote the attitudes and skills they expect

in their workforce

Identify young people with industry

potential

Strengthen links with the community

Raise the business profile of their business

 

FOR STUDENTS:

FOR EMPLOYERS:
 

During  COVID-19,  we  were  able  to

maintain  connections  with  students

and  employers  through  several

online  activities.  A  virtual  industry

tour  of  Great  Western  Enterprises  was

one  of  our  most  successful  SWL

events  during  this  period.

Hosted  by  Great  Western  Enterprises

owner/operator,  Bruce  Achow,  the

tour  provided  an  insight  into  the

different  areas  of  business  at  the

Great  Western  Hotel  and  Salingers

Café.

Bruce  gave  VCAL  students  at  Marian

College  an  overview  of  his  journey  in

the  hospitality  industry  and  the

events  that  led  him  to  establish  a

business  in  Great  Western.

Student  engagement  was  high

during  the  one-hour  tour  which  was

conducted  over  Zoom.

A  huge  thank  you  to  Bruce  for  giving

up  his  time  to  speak  to  our  local

young  people  about  career

opportunities  in  hospitality.

SWL EVENT PROFILE

Virtual Industry Tour
Great Western Enterprises BENEFITS OF SWL
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Upon  reflection,  there  could  not  have  been

a  better  year  for  our  Resilient  Ararat  project

to  take  place.  COVID-19  meant  making

some  big  changes  to  our  plans,  but  we

were  able  to  adapt  and  provide  a  variety  of

activities  to  reinforce  the  messages  from

The  Resilience  Project’s  visit  in  February.  

If  nothing  else,  2020  emphasised  the

importance  of  connection  and  prioritising

our  mental  health  and  wellbeing.  

The  main  focus  of  Resilient  Ararat  in  2020

was  to  build  awareness  in  our  community

about  positive  mental  health,  and  provide

context  around  why  our  schools  are

implementing  The  Resilience  Project 's

curriculum.  Thanks  to  several  successful

activities,  these  goals  were  met  and

exceeded.  

We  look  forward  to  seeing  this  initiative

continue  to  grow  in  2021.

 RESILIENT ARARAT

Resilient Ararat supports a school-led
approach to promoting positive mental and

emotional health and wellbeing among
students and the wider community. The
project allows for the implementation of

The Resilience Project curriculum in
participating schools across Ararat Rural

City and promotes positive community
engagement with mental and emotional

health. Through the development of
specialised projects and activities, Resilient

Ararat helps reinforce the important work
schools are undertaking with students

throughout the local community.

Founding  schools:

 
Ararat College
 Ararat West Primary 
 Ararat 800 Primary 
 Ararat North Primary 
 St Mary’s Primary 
 Maroona Primary

Willaura Primary 
 Moyston Primary 
 Pomonal Primary 
 Buangor Primary 
 Elmhurst Primary 

About 
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ACHIEVEMENTSOur 

Throughout  the  year  on  our  social  media

pages  we  have  celebrated  ‘Grati-Tuesday’

– a  reminder  to  practice  gratitude  on  a

regular  basis  by  asking  yourself  one  simple

question:  ‘What  are  you  grateful  for  today?’

We  had  many  members  of  the  community

get  in  touch  with  us  each  week  to  let  us

know  about  things  in  their  lives  they  are

thankful  for.

Resilient  Ararat  was  extremely  active  on

Facebook  and  Instagram  in  2020,  sharing

many  tips  for  mental  wellbeing.

Engagement  with  our  social  media  has

been  strong  and  continues  to  grow.

GRATITUESDAY

When  COVID-19  restrictions  were  enforced

in  March,  we  teamed  up  with  East

Grampians  Health  Service’s  Health

Promotion  Team  to  deliver  ‘Kindness  in  the

Mail’  from  young  people  in  our  community

to  aged  care  residents.  This  activity

emphasised  the  importance  of  empathy  –

being  able  to  understand  how  someone

else  is  feeling  or  the  situation  they  are  in.

Aged  care  residents  were  unable  to  have

visitors  at  the  time,  so  the  aim  of  KITM  was

to  increase  their  sense  of  connection  to  the

community  while  being  physically

distanced  and  socially  isolated.  

Feedback  suggests  this  was  a  mutually

beneficial  activity  for  young  and  old  as  it

encouraged  the  children  to  put  empathy

into  action  through  kindness.  More  than  70

items  of  mail  were  distributed  between

Garden  View  Court,  Lowe  Street  and

Parklands  Hostel  Willaura.  Thanks  to  our

postie  Kelsey  from  EGHS  for  all  her  help

with  deliveries!

KINDNESS IN THE MAIL

In  August,  we  issued  an  'iso '  challenge  to

the  children  of  Ararat  – to  completely  fill

our  windows  at  the  CGLLEN  building  with

rainbow  artworks.  Rainbows  can  motivate

us  to  endure  through  difficult  times  and  are

often  seen  as  a  symbol  of  hope  and  good

luck.  This  made  them  the  perfect  visual

display  for  what  was  a  challenging  second

period  of  remote  learning.  At  final  count,

we  had  over  230  rainbows  on  display.

Thank  you  to  everyone  who  contributed  –

we  think  the  end  result  looked  great!

RESILIENCE RAINBOW WALL
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Lisa  Haddow,  Ararat  Physiotherapy  (Tai

Chi)

Meagan  Ward,  Mindfulness  Teacher

(Emotional  Regulation  & Guided

Meditation)

Kylie  Plunkett,  Ararat  Physiotherapy

(Yoga)

Scott  B  Harris,  Motivational  Speaker

(‘Crashing  into  Potential’  keynote

presentation)

Andy  Penny,  Headspace  Ballarat  (Youth

Mental  Health)

Kelsey  Weight,  Dietitian  (Nutrition  in

Isolation  & Mindful  Eating)

Stefanie  Maciulaitis  & Janelle  Gibson,

Alcohol  & Drug  Foundation,  and  Amy

Sinclair,  Grampians  Community  Health

(Let’s  Chat:  Alcohol  and  Drugs)

Throughout  August  and  September,  during

our  second  COVID-19  lockdown,  we  hosted

seven  free  online  wellbeing  webinars  for

the  wider  community.  Each  webinar

covered  a  different  topic  linked  to  mental

health  and  provided  attendees  with  related

resources,  support  services  and  useful

strategies.  Thank  you  to  the  following

presenters  for  their  time  and  expertise:

In  addition,  we  partnered  with  Greater

Ararat  Business  Network  to  host  an

Introduction  to  Mindfulness,  Mindful  Living

and  Meditation  for  local  business  owners,

facilitated  by  Meagan  Ward.  

WELLBEING WEBINARS

The  aim  of  the  #beanresilient  campaign

was  to  use  coffee  cups  to  deliver  important

mental  health  and  resilience  messages  to

the  Ararat  community.  The  hashtag

developed  in  our  Young  Leaders  Workshop

was  used  to  drive  conversation  online

about  what  ‘being  resilient’  actually  means.

Students  decided  to  focus  on  GEM  for  the

cup  designs  and  explore  what  a  resilient

community  looks  like  as  a  theme  for  the

wider  campaign.

We  supplied  15,500  customised  takeaway

cups  to  13  cafes  and  takeaway  outlets  in

the  Ararat  local  government  area.  Each  of

the  three  cup  sizes  focused  on  a  different

principle  of  GEM  and  asked  a  question  of

the  customer  that  encouraged  them  to

reflect  on  their  practice  of  gratitude,

empathy  and  mindfulness.  

The  campaign  increased  awareness  of,  and

conversation  about,  positive  mental  health

strategies  and  what  it  means  to  be  resilient.

It  was  amazing  to  see  so  many  people

contributing  to  the  conversation  via  social

media,  filling  out  the  questions  on  their

cups  and  sharing  the  images  on  Facebook

and  Instagram.

A  big  thank  you  to  our  funding  partners  for

this  campaign,  to  Jack  Ward  for  all  his  work

putting  together  our  campaign  video  clips

and  all  the  local  cafes  that  participated.

#BEANRESILIENT

YOUNG LEADERS WORKSHOP

In  August,  we  held  a  virtual  Young  Leaders

Workshop  with  students  from  Resilient

Ararat’s  participating  schools.  A  group  of

nine  impressive  young  people  provided  us

with  their  insight  into  a  community

campaign  for  Mental  Health  Month.

Students  explored  different  ways  to  share

the  key  messages  they  are  learning

through  The  Resilience  Project’s

curriculum  with  the  wider  community.  From

this  workshop  the  idea  for  #beanresilient

was  born.
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TAC L2P HIGHLIGHTS

Seventeen participants enrolled

in Ararat Rural City. Two gained

probationary licence.

Ten participants enrolled in

Northern Grampians Shire. Two

gained probationary licence.

Five participants in Pyrenees

Shire. Three gained

probationary licence.

Program Information sessions

delivered at Ararat Lions Club,

Beaufort Rotary Club, Stawell

Secondary College (Year 11 &

12s), Beaufort Secondary

College (Years 10, 11 & 12), St

Arnaud Secondary College

(Year 10s) and virtually at Lake

Bolac College (Year 11).

Twenty L2P mentors enrolled.

Ararat  Rural  City  Council

Central  Grampians  LLEN

Central  Grampians  L2P  program  Mentor

representatives

Department  of  Transport

Grampians  Driving  School

Northern  Grampians  Shire  Council

The  TAC  L2P  Program  is  a  learner  driver

program  for  people  aged  16  to  21  without

access  to  a  supervising  driver  or  vehicle.

Participants  are  matched  with  a  trained

mentor  from  the  community,  who  provides

a  positive  learning  environment  for  the

young  driver  to  gain  the  120  hours  of

supervised  driving  needed  to  qualify  for

their  probationary  licence.  Our  program

runs  across  the  Northern  Grampians  Shire,

Ararat  Rural  City  and  Pyrenees  Shire.

Despite  the  driving  restrictions  imposed  on

the  program  by  COVID-19,  our  mentors

supported  seven  young  people  to  obtain

their  P-plates  and  gain  independence

during  2020.

The  L2P  Steering  Committee  was

established  in  2019.  The  following

organisations  are  represented:

 Pyrenees  Shire  Council

 Victoria  Police

Central  Grampians  LLEN  would  like  to

thank  all  of  our  partners,  steering

committee,  participants,  volunteer

mentors  and  sponsors  for  their

contributions  to  this  valuable  community

program.  
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Kate  joined  our  TAC  L2P  Program  to

help  her  clock  up  the  120  hours  of

supervised  driving  needed  for  her

probationary  licence.  

As  she  was  living  with  an  elderly

grandparent  who  was  unable  to  drive

at  night,  Kate  found  it  difficult  to  get

to  work.  Her  full-time  job  consisted  of

early  morning  and  late  night  shifts

which  made  walking  to  work  unsafe.  

After  watching  her  older  brother

successfully  complete  the  program,

Kate  decided  to  sign  up  and  take  the

first  step  towards  achieving  her  own

independence.  

During  her  time  in  the  program,

CGLLEN  TAC  L2P  Program

Coordinator  Penny  watched  Kate  grow

in  confidence,  not  only  behind  the

wheel,  but  socially.

Kate  worked  hard  with  her  mentor

Greg  to  develop  safe  driving  skills  and

was  able  to  pass  her  test  with  flying

colours  in  October.  Congratulations

Kate!

One mentor training session held in

July.

Relocation of Pyrenees car from

Council offices to Beaufort

Secondary College in Term 4.

Successfully applied for $5,000

through the 2020 Avoca District

Cooperative BUILD100 grants

program (Bendigo Bank)  to support

the placement of a car at St Arnaud

and launch implementation of L2P

in the town.

New lease cars through Kings for

Ararat and Stawell locations.LEARNER PROFILE

Kate

CAR UPGRADES

In March, we upgraded our fleet of L2P cars to

make driving more enjoyable for the young

people involved in the program. 

The two newly branded Mitsubishi ASX vehicles

are being used by our Stawell and Ararat learners

and have been sponsored by Kings Cars Ararat.

Kings Cars General Manager, Michael Smith, said

the company was proud to support CGLLEN’s

L2P Program.

“We appreciate the opportunity to partner with

Central Grampians LLEN to assist with the

delivery of this very important driver mentor

program,” he said.

“We hope that both the drivers and mentors enjoy

many hours of safe driving in the new L2P

vehicles.” 

TAC L2P HIGHLIGHTS cont...
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In  2020,  CGLLEN  received  a  $5000  grant

through  Northern  Grampians  Shire  Council’s

community  grants  program  to  support  the

implementation  of  our  pilot  MATES  program

at  three  local  schools.  In  2021,  MATES  will

run  at  Stawell  Secondary  College,  Stawell

West  Primary  School  and  Concongella

Primary  School.

MATES  Mentoring  matches  nominated

students  from  each  participating  school

with  a  volunteer  mentor  from  the

community.  They  meet  for  an  hour  each

fortnight  during  school  hours,  throughout

the  school  year.

Implementation  was  delayed  until  2021  due

to  the  impact  of  COVID-19  restrictions  in

schools.  We  used  this  time  to  review  and

redevelop  program  documents  and

resources,  adapting  those  received  from

Wimmera  Southern  Mallee  LLEN

(WSMLLEN) .

We  would  like  to  acknowledge  the  work  of

WSMLLEN  in  developing  this  successful

program  model  and  appreciate  their

generosity  and  support  of  our

implementation  of  MATES.

 

The aims of the MATES mentoring program

are clearly contained in its acronym:

Mentor – to provide an additional positive

role model in the lives of young people.

Assist – to assist and extend the positive

life experiences of young people.

Target – to specifically target life and

educational goals of young people.

Engage – to engage young people more

fully into their schools and local

communities.

Skills – to identify and enhance the skills

and strengths of young people.

To provide positive role models who assist,

target, engage and enhance the skills and

life experiences of local young people.

MISSION STATEMENT

PROGRAM AIMS

MATESGetting to know
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 ENGAGEAbout 

Contributed to Resilient Ararat (The

Resilience Project visit – 1,853 young

people).

Mindfulness sessions at Resilient

Ararat schools

 

Western Bulldogs Youth Leadership

Program – adapted to an online

format (12 participants)

 

Drone Zone workshops (70

participants)

Celebrating Film and Media activity

Paul Parker public speaking

workshops at Lake Bolac College

School Leavers Resource Guide for all

three secondary schools in our region

Throughout  2020,  Central  Grampians

LLEN  used  valuable  Engage!  funding  to

hold  events  and  activities  that  connect

young  people  to  their  communities.

Some  activities,  including  the  Digital

Media  Mega  workshop,  Ararat  Mudathon

and  Stawell  Amazing  Race,  had  to  be

cancelled  due  to  COVID-19,  however

others  were  adapted  to  an  online  format.

ENGAGE HIGHLIGHTS

JOBS CAMPIn the spotlight

have  a  greater  connection  to  and  active

participation  in  their  local  community.

build  their  skills  and  knowledge,  and

pathways  to  employment,  training  and

education.

improve  their  health  and  wellbeing  and

social  connections  to  friends,  family  and

the  community.

Engage!  funds  organisations  that  support

young  Victorians  aged  12–25  years  of  age.

(especially  diverse  groups  of  young  people)

to:

Jobs Camp at Stawell
Secondary College.

Thanks  to  Engage!  funding,  we  were  able  to

help  students  from  Ararat  College,  Stawell

Secondary  College  and  Lake  Bolac  College

boost  their  employment  opportunities

through  hands  on  learning.

More  than  30  VCAL  students  enrolled  in

Short  Courses  Australia’s  popular  Job  Camp

program  to  gain  foundation  skills  and

compliance  certificates  that  will  help  them

transition  into  paid  employment.

Lake  Bolac  College  students  completed

their  Food  Safety,  Jobs  Skills  and  Barista

training  online  due  to  COVID-19,  while

Ararat  College  also  worked  virtually  to  gain

their  RSA  certificates.

Jobs  Camp  was  scheduled  at  Stawell

Secondary  College  in  December,  allowing

students  to  participate  in  face-to-face

learning.  Over  several  weeks,  they  received

training  in  food  handling,  coffee  making,

first  aid  and  RSA.
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FReeZA  is  a  Victorian  Government  initiative

that  supports  young  people  to  get  involved

in  their  community  by  planning  and  running

drug,  smoke  and  alcohol-free  music  and

cultural  events  for  their  peers.  

Throughout  2019,  FReeZA  funding  was  used

to  deliver  a  series  of  events  under  the

guidance  of  Central  Grampians  LLEN’s

project  officers.

 

FREEZA HIGHLIGHTS

Australia  Day  Pool  Parties  in

Ararat,  Lake  Bolac  and  Willaura

Dance  Ministry  Virtual  Tutorials

#beanresilient  campaign

Black  Cockatoo  project

Stawell  School  Holiday

Program  (photography,  clay

and  chalk  workshops)

Ministry  of  Dance  online

workshops  at  Stawell

Secondary  College

Animation  workshop  series

with  Hannah  French  at

Concongella  Primary  School

and  St  Patrick 's  Primary  School  

 

 ENGAGE
MINISTRY OF DANCE

Ministry  of  Dance  facilitated  a  six-week

program  of  pre-recorded  dance  tutorials  for

students  at  Marian  College  Ararat  during

May  and  June.

The  tutorials  were  provided  during  the

flexible  remote  learning  period  linked  to

COVID-19  and  all  students  were  encouraged

to  participate  as  part  of  their  daily  physical

education.  The  30  minute  tutorials  were

hosted  by  Hara  Papoulias  from  the  Ministry

of  Dance  and  the  styles  and  choreography

were  alternated  over  the  six  weeks.

CGGLEN  was  proud  to  support  this

important  activity  and  provide  isolated  rural

students  with  the  opportunity  to  participate

in  performing  arts  and  exercise  during  the

COVID-19  pandemic.
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In  2020,  CGLLEN  successfully  applied  for

funding  to  provide  Bike  Ed  Instructor

Training  for  staff  and  volunteers  from  Ararat

West  Primary,  Maroona  Primary,  Willaura

Primary,  St  Mary’s  Primary,  Ararat  North

Primary  and  Moyston  Primary  schools,  as

well  as  Lake  Bolac  College.

Acting  Executive  Officer  Jane  Moriarty  said

having  locally  trained  instructors  would

allow  students  between  nine  and  13  years

of  age  to  develop  the  skills  they  need  to  ride

safely  and  independently  on  roads  and

paths.  

“We  applied  for  funding  through  the

Department  of  Transport  after  our  schools

identified  a  desire  to  have  experienced,  and

preferably  qualified,  Bike  Ed  staff  in  their

school  communities,” she  said.

“Bike  Ed  is  an  important  program  that

inspires  students  to  develop  their  bicycle

riding  skills  and  their  physical  capabilities

and  gain  knowledge  and  understanding  of

the  road  traffic  environment  and  road  rules

in  and  around  Ararat.

“Both  CGLLEN  and  the  seven  schools

involved  are  extremely  grateful  to  VicRoads

for  allowing  us  to  run  this  training  course  for

staff  and  parents  who  are  involved  in  the

planning  and  delivery  of  safe  cycling

programs.”

COMMUNITY
ROAD SAFETY
GRANTS 

St  Mary’s  Primary  School  teacher,  Georgie

Peel,  said  she  was  looking  forward  to

sharing  her  newly  acquired  knowledge  with

students  in  the  Bike  Ed  program.”

“Having  trained  staff  and  volunteers  within

our  school  makes  it  so  much  easier  to  plan

and  deliver  Bike  Ed,” Ms  Peel  said.

“I  learned  so  much  from  the  training  and  I

can’t  wait  to  get  out  on  the  bikes  with  our

students  and  help  them  become  safe

cyclists.”

 

BIKE ED TRAINING

SAFE TO SCHOOL

CGLLEN  also  received  funding  through  the

VicRoads  Community  Road  Safety  Grant

2020/2021  Safe  to  School  program  to  create

an  animated  resource  for  primary  school

children.

Work  on  the  project  will  begin  in  2021  and

will  involve  grade  5  and  6  students  from

Ararat  West,  St  Mary’s  and  Ararat  800

primary  schools.  Students  will  be  assisted

by  local  visual  artist,  Hannah  French,  while

Victoria  Police  will  facilitate  a  workshop  to

provide  important  information  on  bicycle

and  scooter  use,  pedestrian  safety,

passenger  safety  and  signage.
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OUR
MEMBERS

SCHOOLS

UNIVERSITY, TAFE AND OTHER
EDUCATION AND TRAINING

Ararat College

Ararat North Primary School

Ararat West Primary School

Concongella Primary School

Great Western Primary School

Lake Bolac P-12 College

Marian College

Maroona Primary School

Moyston Primary School

Pomonal Primary School

Skene Street Specialist

School

St Mary's Primary School

Stawell Primary School

Stawell Secondary College

Stawell West Primary SchoolArarat Neighbourhood House

BRACE Education and Training

Catholic Education Office

Federation University Australia

SkillsPlus

Stawell Neighbourhood House

Western District Employment Access

Janine Adams

Peter Barham

Maurice Billi

Meg Blake

Mary Lou-Boatman

Kevin Bowles

John Coghlan

Greg Earle

Catherine Harney

Tim Harrison

Janine Adams

Toni Chegwin

Lyn Hughes

COMMUNITY MEMBERS

EMPLOYERS AND EMPLOYMENT AGENCIES

TRADE UNIONS

COMMUNITY AGENCIES AND
ORGANISATIONS

KOORI 
ORGANISATIONS

LOCAL GOVERNMENT

Australian Education

Union Victoria

Branch

Ballarat Trades and

Labour Council

Victorian

Independent

Education UnionArarat Retirement Village 

Centrelink

Child and Family Services Ararat

Country Education Project

Crowlands Landcare Group

Department of Education and

Training

East Grampians Health Service

Grampians Community Health 

Grampians disAbility Advocay

Association

Grampians Pyrenees Primary Care

Partnership

Greater Ararat Business Network

Pinnacle

Regional Development Victoria

Rotary Stawell

Stawell Regional Health

Victoria Police

Brambuk Aboriginal Cultural

Centre and Co-operative

Budja Budja Aboriginal Co-

operative

Goolum Goolum Aboriginal

Co-operative

AF Gason

AME Systems

CASWAK Pty Ltd

Chris 'n' Di's Bakery

David O Jones Mitre 10

Eventide Homes

Frewstal Pty Ltd

Grains Industry Training

Network

Grampians Finance

Group

Solace Beauty

Lounge and Wellness

Spa

StawellBiz

Stawell Engineering

Young's Sportspower

Ararat Rural City Council

Northern Grampians Shire Council

Geoffrey Lord 

Kaye Harris

Lauren Dempsey

Karen Hyslop

 

CGLLEN BOARD

Kaye Harris

Angela Hunt

Julie Maddocks

Gerard McAloon

Brendan Ryan

Dianne Stewart

Julie Suares

Ian Varley

Chris Waack

Ellie McDougall

Jayde Craven

Dani Smith
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OUR
SPONSORS

TAC L2P PROGRAM

RESILIENT ARARAT

MATES MENTORING
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